Structure Test 1:

2-9

Understands
why turnout is
important

20-49

Can teach others
why  turnout s
important

LEADERSHIP DEVELOPMENT TABLE

Structure Test 3:

BUILDING RELATIONSHIPS

to
relationships

Has 121s with and has
built relationships with
people  within their
institution

Understands why
relationships are the
core of organising

Has 121s with and has
built relationships with
people outside their
institution

Has built relationships with
decision makers and power
players in their community

Can explain why it is
important to be intentional
about relationships

Built a network of
strong relationships
with a diverse range
of people in their
neighbourhood

Structure Test o:

BUILDING ATEAM &
INVESTING IN THE
DEVELOPMENT OF OTHERS

Wants to  develop
themselves and others

Offers informal support
or encouragement to
another

Understands the iron
rule and why leadership
development is
important

a plan for
developing another

Built a core team and
relates to it effectively

Can teach others
to build teams and
develop leaders

Nurtures and edevelops
others in a variety of
teams and contexts

Structure Test 1:

STORYTELLING

Has thought about
their story and started
to tell it.

Has attended
storytelling training/
workshop

Understands the
importance of
storytelling and how
to tell a good story

Has told their story
as part of a public
meeting

Has told their story in a
high-pressure situation
(e.g. media/public
action)

Can coach others to tell
their story

Comfortable telling a
range of stories in a
variety of contexts




